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ABSTRAK 

 

Rusmiyati.20240100009.2026. Pengaruh Kompetensi Profesional dan Motivasi 

Kerja terhadap Kinerja Guru Agama Buddha di Jawa Tengah Tahun 

2026. Tesis. Program Studi Magister Pendidikan Keagamaan Buddha, 

Sekolah Tinggi Ilmu Agama Buddha (STIAB) Smaratungga Boyolali. 

Pembimbing I: Dr. Kabri, S.Ag., M.Pd., M.Pd.B.; Pembimbing II: Julia 

Surya, S.Pd.B., M.A., M.Pd., Ph.D. 

Kata Kunci: kompetensi profesional, motivasi kerja, kinerja guru, Guru Agama 

Buddha, Jawa Tengah. 

Penelitian ini dilatarbelakangi oleh masih bervariasinya kinerja Guru 

Agama Buddha di Jawa Tengah yang dipengaruhi oleh berbagai faktor, di antaranya 

kompetensi profesional dan motivasi kerja. Kompetensi profesional diperlukan 

untuk mendukung kemampuan guru dalam menguasai materi, mengembangkan 

pembelajaran, memanfaatkan teknologi, dan melakukan evaluasi pembelajaran, 

sedangkan motivasi kerja menjadi faktor yang mendorong guru untuk 

melaksanakan tugas secara optimal. Penelitian ini bertujuan untuk mengetahui 

pengaruh kompetensi profesional terhadap kinerja guru, pengaruh motivasi kerja 

terhadap kinerja guru, serta pengaruh kompetensi profesional dan motivasi kerja 

secara simultan terhadap kinerja Guru Agama Buddha di Jawa Tengah. 

Penelitian ini menggunakan pendekatan kuantitatif dengan metode ex post 

facto. Populasi penelitian berjumlah 156 Guru Agama Buddha di Jawa Tengah dan 

sampel ditentukan menggunakan rumus Slovin. Pengumpulan data dilakukan 

melalui kuesioner yang telah diuji validitas dan reliabilitasnya. Analisis data 

menggunakan statistik deskriptif, uji asumsi klasik, serta analisis regresi linier 

berganda dengan bantuan program SPSS. 

Hasil penelitian menunjukkan bahwa kompetensi profesional berpengaruh 

positif dan signifikan terhadap kinerja Guru Agama Buddha dengan nilai 

signifikansi sebesar 0,000 < 0,05, koefisien determinasi (R²) sebesar 0,708, yang 
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berarti kompetensi profesional memberikan kontribusi sebesar 70,8% terhadap 

kinerja guru. Motivasi kerja berpengaruh positif dan signifikan terhadap kinerja 

Guru Agama Buddha dengan nilai signifikansi sebesar 0,000 < 0,05 dan koefisien 

determinasi (R²) sebesar 0,685, yang berarti motivasi kerja memberikan kontribusi 

sebesar 68,5% terhadap kinerja guru. Secara simultan, kompetensi profesional dan 

motivasi kerja berpengaruh positif dan signifikan terhadap kinerja Guru Agama 

Buddha di Jawa Tengah dengan nilai signifikansi sebesar 0,000 < 0,05, nilai 

Fhitung = 113,199, koefisien korelasi R = 0,881, dan koefisien determinasi (R²) 

sebesar 0,777. Hasil ini menunjukkan bahwa kinerja guru dapat dijelaskan oleh 

kompetensi profesional dan motivasi kerja sebesar 77,7%, sedangkan 22,3% 

sisanya dipengaruhi oleh faktor lain di luar penelitian. 

Penelitian ini memberikan kontribusi terhadap pengembangan kajian 

kompetensi profesional, motivasi kerja, dan kinerja guru dalam konteks Pendidikan 

Agama Buddha. Hasil penelitian diharapkan dapat menjadi bahan pertimbangan 

bagi pemerintah, lembaga pendidikan, organisasi keagamaan Buddha, dan para 

guru dalam merumuskan program peningkatan kompetensi profesional dan 

motivasi kerja guna meningkatkan kualitas kinerja Guru Agama Buddha secara 

berkelanjutan. 
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ABSTRACT 

 

Rusmiyati.20240100009.2026). The Effect of Professional Competence and Work 

Motivation on the Performance of Buddhist Education Teachers in Central 

Java. Master's Thesis. Master Program of Buddhist Religious Education, 

Smaratungga Institute of Buddhist Studies (STIAB) Smaratungga, 

Boyolali, Indonesia. Supervisor I: Dr. Kabri, S.Ag., M.Pd., M.Pd.B.; 

Supervisor II: Julia Surya, S.Pd.B., M.A., M.Pd., Ph.D. 

Keywords: professional competence, work motivation, teacher performance, 

Buddhist Religious Education Teachers, Central Java. 

This study was motivated by the varying levels of performance among 

Buddhist Religious Education Teachers in Central Java, which are influenced by 

various factors, including professional competence and work motivation. 

Professional competence is required to support teachers' abilities in mastering 

subject matter, developing learning activities, utilizing technology, and conducting 

learning evaluations, while work motivation serves as a driving factor that 

encourages teachers to perform their duties optimally. This study aims to determine 

the effect of professional competence on teacher performance, the effect of work 

motivation on teacher performance, and the simultaneous effect of professional 

competence and work motivation on the performance of Buddhist Religious 

Education Teachers in Central Java. 

This study employed a quantitative approach using an ex post facto method. 

The population consisted of 156 Buddhist Religious Education Teachers in Central 

Java, and the sample was determined using the Slovin formula. Data were collected 

through questionnaires that had been tested for validity and reliability. Data 

analysis was conducted using descriptive statistics, classical assumption tests, and 

multiple linear regression analysis with the assistance of the SPSS program. 

The results showed that professional competence had a positive and 

significant effect on the performance of Buddhist Religious Education Teachers, 

with a significance value of 0.000 < 0.05 and a coefficient of determination (R²) of 
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0.708, indicating that professional competence contributed 70.8% to teacher 

performance. Work motivation also had a positive and significant effect on the 

performance of Buddhist Religious Education Teachers, with a significance value 

of 0.000 < 0.05 and a coefficient of determination (R²) of 0.685, indicating that 

work motivation contributed 68.5% to teacher performance. Simultaneously, 

professional competence and work motivation had a positive and significant effect 

on the performance of Buddhist Religious Education Teachers in Central Java, with 

a significance value of 0.000 < 0.05, an F-value of 113.199, a correlation 

coefficient (R) of 0.881, and a coefficient of determination (R²) of 0.777. These 

findings indicate that teacher performance can be explained by professional 

competence and work motivation by 77.7%, while the remaining 22.3% is 

influenced by other factors outside the scope of this study. 

This study contributes to the development of research on professional 

competence, work motivation, and teacher performance within the context of 

Buddhist Religious Education. The findings are expected to serve as a reference for 

the government, educational institutions, Buddhist religious organizations, and 

teachers in formulating programs to enhance professional competence and work 

motivation in order to continuously improve the quality of Buddhist Religious 

Education Teachers' performance. 
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